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1999 210.4 53.19 14.05 36.02 18.63 18.09 70.42

2000 206.5 58.35 11.13 25.12) 16.33 15.12 80.45
2001 14 15.0 4.02 050 1.39 1.00 1.01 7.08
2001 2 A 172 5.03 0.79 1.44] 1.31 1.29 7.34
2001 3 A 21.4 6.78 1.06 1.70 1.40 1.24 9.22
2001 4 A 15.6 5.11 0.67 0.78 0.84 0.75 8.053
2001 5 A 16.8 5.44 0.66 1.09 1.02 0.91 7.68
BAT A

Labour Market Trends Sep. 2001 Vol.109 No.9, S.79 F.13 X v 1&gk

e, BIEDI B A GO 1 IEHBIER LOE
FIZHE S S EWTHIIL T b, F 7Y 3 v 23R
L7zt ik, MithE&E> 2 oRH & &F - I
DFXTarh%, KT U747, BREIHMIC
EHEDANFET > Ty,

doooooooooooooog

AEiTlE, ThETHRXRTELZ2— T4 —
VBUORDS, EBRED LI IZEBENTNLDHI
DWTC, HIHOBLR A HRER T 5,

a) BUREOLRY bT—2

NDYP OBOROFEHEIZE L CTld. Employment
Service (ES. EHR) »#EHMTxHE->Tnw5b, ES
e UCTE M TR AR - BB & kS 2 o
FHRIG- LT A DS FEfE LTI o5,
ZNHIE, IR, - 2EHFS (Training
and Enterprise Councils: TECs), Husi{>3EPii4
(Local Enterprise Councils: LECs). # & ¥R
KT 74 THIRR WHOEEI LYY =3 T A%
EThHbH, TNOLEHREEM MK, =2 — -
TA —WVBORIZIES SIS 5 2 & T HIERHES
PLELRY—C X225 EPHEDL LI
oTWhb,

ES L ZNSDLMBESED L 9 R TRIEER
Mo a— - T — VESEZEIET 2 090w
TiE K3ITHDHMY, 4O EIRTFTS5NL,

O L) REMBOROMZ ke Lz v b
12) @£ (Department of Trade and Industry) ®&

FHZ X B &, RDADHIIZ, #EFFHE & RIF. #5a

£, PE. o, ERRE, EHICEEST %

HREDHEAE, FHETRE LIS, LED LN TV 2D,

T—2 L EHIT, HIRFIC & o TEERNK
B, BEME L E B oMER L ) P
I—3Yxr¥— (Agency. W\ bW b ATEE:
AN) & LT, 1999%10H26H 120 > F > UAto 8
DOOEE O TEAS NI ER
(Regional Development Agency : RDA) 2% %,
oy Frycit, Ao EMOT Y FYEER
(London Development Agency : LDA) 739 2H®
I—Yxry—& L T20004E7 H3RICH. SN2,
CORMOMEEE LTEHITRE ML EERK
BETH) L) LD b, M OMEZ L L
720, BUFOBGE 2 MR L~V THEE, B2 Wi
EURSDOREDZTINE 257205, L)k
HIH2Y, 2OLOEETTLOREE T LD,
WAL THIBABIZHTLILENTRETH S,
b) JATE AN =S > XX (Lambeth) DZf]
19984 4 A 6 HA» 5 A&EMICEA SR
NDYP (&, JGAT8 A (Pathfinder Area) (235
WCIEHEE T A5 HE D EAS NIz, 1205617E
AN, £ 27T YR 72—V AOK I
SIZIFWEICRITR TV Y, Tho3aET 5

13) v F>o® LDA o¥ify, Tu > N ## (Charter
for London) | &9 HilEO 7L -7 —2 %,
BAOBEBORE L & HIHifTA2 & T, LDA %
FhE L7tk y FT =7 2L Tw5, ThHOH
BICiE, =2— - 74 —VBORZHY L T2 ES ¥
T E RS TUC) ., I3 ERERORETH LA
F1) A4 (Confederation of British Industry :
CBD) d&HENTW S,

14) ZhEhoFH LT —F 12 L T,
B,

TR OR

— 102 —



00 NDYP Hidfoo3sl

LAl R (ES L% F5SHHD il & 725 Hittsk
1. ES Consortium HISEPETHHLOMERE, 1Z& | Blackpool

A EDONDYP B UIH7=5,
2. Private BOR O %1057 5 REHEREA .0 | Leicestershire

L%, 2FET 10 HkL

3. Joint Venture

ES #8133 A DR D | Hereford & Worcester

Partnership HIRHEEFE SO
4. ES Individual 2 DY —b RIBfLE L Edgware & Leeside
Contracts

Employment Service (2000b)PP.2-4 J: ¥ {ERK,

1 10# 8% 131112, Hackney and City, South Humber, Colchester, Solihull, Tyneside North, Exeter and
East Devon, Bridgend and Glamorgan Valleys, West Lancashire, Forth Valley T& %, Jarvis

(1998) P. 27 Z:Hd,

00 AFVA-BYFY - FYNAD
REFDEAL (%)

1998 1999 2000 2001
XY R 3.20 2.86 2.57) 223
= SV 4.35 3.82 341 2.80
TR 6.81 6.17 5.82 5.06

Office for National Statistics (1998-2001) Regional

Trends 33-36, The Stationery Office X ) 1ERk

VIRE R LRI I R b LI EICE R L 22
{) 0)0

L AF) RTBTLLFERMRFEET OO Holl
%% EDDHY, 984FE 4 HETT, 179500 A %%
NDYP (2B H U720 S5 HBITEAMILZ % 5
Hix, £FE XD b 3 » AR EA L7l TF
P ERS> TELMENRZHEICTA720TdH
Z)lfi)o
CITHMAMELTWY EIF2T ¥y X2
(Lambeth) (&, T ¥ FYHiNOHIRT, T8 A
WO EDTHE, Uy FORTHIEE. %
BREOMTHENIL L, REELRENSLTD,

15) Anderton et al (2000a) P. 4

16) BOffid AT A I LT ek 2 ] D
MAZLTVENHBITNRTIELZNE LTS,
ZDHDOBIH D LG TS SBTHEA, 5O
BAlEBEIZ, V) EATE L OBEEFFREN
TWwa, fEORAE LT, 7= by —HIZow
THEZ10H8 TI94E 2> & 01 0 AT NS S I 22 T S8
W& NTze LA L SIS IZJeAT38 A dbik & [ ik <
%72 \», Employment Service (2000a) % %M,

WS DRI O TR, AL A S LY 5%
ENADLVHIETH 57 9MEFEH TS v
ZADKEFRL, EETRFHICEVEZRLTW
b TOTyRAFU Y F Y OHLERICFEIIWIZ
bEDLLT. Ty F N THEELORFR AR
WAL, F7287: 5 B THEEFFEHEIBIML T
W, HE—OiRTH 2,

¢) MO =BHM T S a—F

22T ERO L) oM s tEEF T
APERELT, B—HNVOREOLEYEE, 1F))
AOHIE (7] WA [] BEORE~NE Y
TILOoDOHDHIERBMHT LI LN TE S,

8 EICHERT 2725 MEOmES S b REFERE
OEPHDZLTEYHMALNVTO [l &
Vo 2B L L, WHEROERFIINT BED
LR E > TWbo TOHRTERET—H V7%
FHREZBORICHEG S5 22 2EERLEBOTWY

17) T v RATIELAI2 5 ANFERE, FRIE, 1HL. F—
AL ZAEOMENEE L TBY ., #s L X)L ToRt
B E HNTE 2 Bl 2 IFARAEEE F 2R,
TN A=V HFEZENOY FAIZD W T O Rutter
(1999) R, AFf, =¥ WS OL M % #D
b ToOaIa=g 4 LEREOH) HITONTDH
Spencer and Hough (2000) % £:#,

18) 1 ¥ FUARTIE5 %oz LT\w5, Employ-
ment Service @ Lambeth District Manager, Allan
McColgan K& DA v ¥V 2 — |2k %,

19) EU, OECD. #EZ EICk > Tu—h Vi Eh%
BORIZE D5 2 L 2RI 5 HiEIIMk4 THh %, Finn

— 103 —



bo TOELRBHEE LT, Finn (2000)% (ZLF

D5 REFFTND,

O EDHNND T L —L T =2 EDF vy T &M
B, REEDLHERFERL TV D, BT
MO BOE 5 B~ DI S REIC %2 % o

® B4 MU TENENOMIEE ) Bk A 2
T&7=-2 &, Wi FIK (local actors) 1ZZD
WIRO B 2 PR L. RIOR % e 2 DT
BHELTVENE LNV,

® [FR, M DL k% EAED, ZhENOE %
fisgL, N=FF =Ty TH2HgEATnETH
5. HER DO %A5Y) (inter-linkage) 7235
FoTWwWb,

® B LR O, Mk o B EE HIC T %
HTIBORDPIHE > T b

O LWVWHID Ay T =212 Ko T, il IR
HBOROHMPA % )L F, BOEORIERAL 2 115 T
LHIROBEITH L THS 35 2 LGt
TWwho
ZDL S BRBEEOET S HEY - iEAGERE LT

%L EHIT, BORDFEMIN TIE. HEE =ML

TOA—FE L $TI R, T & % ->T

Wb TR E RS 2 AL R EREE 2o

TETWVWHEWVZ D, =a— 74— VKR,

BANCREG S 723R 21T S L A BOROIF#E L

THALTWBEDT, B—AVHbnit Ly EA

LAV TOMGEHE TS o & RIS

EE N5,
E5I2ZDXd a—h N EOLERIX.

I ENED X ) B LRV TERTWS D, &

WO SR E L BER L T 5, HM Treasury

(2000) Tl MIEAK2EIE, SOEFLHLIITHRER L

ek H % A YT T Y FEEHTORFRE & L.

23y 8T YR, ATANT v RE Vo 2R

PHTOMBAEETIE R ZoTETRDLELTY

5%, QERBLORFERREICLY . ZOL AL

TOMEEHMINI > 725 ZHIRN I

(2000) 2 X % &, decentralization (W), local
partnership. inter-agency collaboration. local actions
and employment initiatives (FKINZEEE) 2381561
TWwhb,

20) Finn (2000) P. 47

21) HM Treasury (2000) P.1, P. 8 #Z%MH,

22) Z OHIEHEZAOHM/NIDOWTIE, fFE (1999) &,

RO HIEL TWD, &) HUBNE D
MEIZY 7 PLTWD, 20X RMEo% {1
T TH Y, HERITA T, ABIYLEH
(Ethnic Minorities) . HBi%KJE (Lone Parents) .
BEEE 7 &Y, RERLIHARBIALE W) Hi7z 2 [
BIZZoTWh, ZTOXH) s d, Mg
DLV THBESR 2 TLE Lizhy FT =212
LoTEENLMHEOH ) T EE T 2LE1 D
bLEZb,

goobooboogoooobooogn

OB H =2 — - T4 —VESRIZ LD &
IEFHETELDTHAHI N0 =2— T4 =)
BORIZ98EN SEASNIH LWBUETH 5 72
B, BBERSCHRERFETZ T3 2 LI ETH 5.
ZITARTIX, 7 umEoREE, I 70k
M2 O OFEIEE). JEHEWA S OHiB) 4 & EH
AIHARICOVWTHRE L, =2 — -« 74 —IVBUE
DOBUEEE DBEOREB LU= F =2 v T D
MEIZOW TN TB & 2w,

4 F) ABHFHNTARNIC =2 — - T —VBOE
DFHii 217> TV D DIE, BURZHNB L TW D H
FIEMH4A (Department for Education and Em-
ployment: DIEE) & Employment Service T %,

Labour Market Trends (1998) 2 X % &,
Za— - T4 —VBEROFHIZEICU T 3250
BEENPSRoTWA,

O XU, T abboa— T4 -V

RDHEFERITG- 2 BRR
® I Ui, T hbbBinE. BH#E. /S—

N F—72bIlh 2 b
® FUROEOMME, T 2bb%EM S N72BOkOR

WEDE I BZMEEB 20 Lok

UTFTRENRENIIOVWT T L =T =2 Lk
12, NDYP &7 — % % v TE A 7 507 & i
ATz,

0oooooooo
FITZ T TiE, WTEELRMHIPA & L CHELNB 0%
IO WTIRE T %, JE0H HiFE1 20 L0Hh
% X912, 93ED HITAEF TR RER ORI 7
W EFBIRZ < RSENIR ORERL FARICIT AL
X7 hvo 720 F1UTH L COTHEDRETIE. B

— 104 —



00 18fA b4 dsEa % R »Zft

9641 ANB6H |984ELANL6R
3y ALT 0.90 0.87
36 4 A 0.89 0.82
6—12 » A 087 0.78
12—24 5 A 0.89 0.77
24 5 ALIE 0.81 0.71

GEATE A IR D JSER R B IS O R FEFHH)
Employment Serviice (2000b) p. 35, B6 & ¥ 1K

RIELOEEHEIM L., BMREEOHIE DN,
BLTWBEZ EDbhb, ThiEE &2 NDYP ¢
gL LT EANBORORRAT SR ICFTRN T
WHZEERLTWA,

F 7 REHIM IS O W TR TR AR &, &
NZNOHIR & TP 5 Lblk g & THREH AN
ED LB L 2R R LIZONES TH S,

INEY, FICBOEOM R LR >TWD 6 7 H
Db %EF A5, NDYP A IS TR EN
TWBHBZEDRDhI b,

Anderton, Riley and Young (1999) TiZ.
NDYP #H A, —ERTORMPICOWTHNE L
TWwb, 74V Y FEBRLZOMD A 1 2
DI TIZH 3 TT NDFE R RHET LIS 7
(ol LTwaY, Zofliz40%:i Bk
¥EEOWIEERLTVDE, SO LIEELLD
BEMTIONL, E5IHHTLHAEVEOE
iEJE A NDYP O REFEIRE» ST LT
%o HENIZ L TH25)7 N75 NDYP g & LTt
FIZoWiz, TOL) RBOROKIE X, T
NDYP i, L CHCES TEETAZ & 215
129200 LAswv, v FRIZK - T
MBI ENWTED,

—7J7 T Anderton Z:DOIEIZ., TOHED~<
UREFERANOBEBIEONTVE L LTV 5,
FRBILATHS L, 0.1% GEMSMERY F) &
HoTwh, fELLToa— - 74 —IVBIKD
WG IE ke LCo~ 7 afEEEicIEw Ik
LTWwbEWnz b,

L2aL, Za— - F4—VERZDOLODHM
. AR R BAVER AR L. R & 1 L
SELIETHASMEREL TV, LwHdE

23) Anderton, Riley and Young (1999) Z:[,

FICEVHIEBIFTWS, 20720~ 7 0fkE
~NOEBY | HHVIER 7 UREI S DOEE L,
T2 BICBOR LOMEN EEZ 5 RXETlE v,
LLAESREHMEiE LTid. WTFoI 27 umm,. b
WIZBOROE OB, X ) HEEDETOHENRDLN
ETH 9o

ogoooooooo

NDYP OZh#. JEHF. bk ¥ —E 2 0H
fit#. Employment Service & \»- 72 Tk %
WHZET, I70liTHERLEEEZND LN
T& b, FEL LTTEEN, B2t —~A
L. NS EMET HAMMEN T AR T4
EVS TR NLETH D, BELDIDIFIED L
I RBIMEMETINTRL T Ll o7, AW
e RE oA EIZBI LT L oFEEE NDYP 23 F-B)
Jeholeh LWIHTHL, ZORMEENZ
FHIiY 5128 72 o TOREFIRIZIA S PO X
) BRSNS DG EZ NS, 1) EARFRE.
ey F (basic skill and qualification), 2) &
NE TOMERE 3) EHAOMERE, FFIZHBL,
BAR LA, B DL LTzl k,

24) ZhPsto~ 27 aiyie NDYP OBOSRORE =55
72®121&. NDYP &SN T hoizb, &)
IRFRRI 2 R LTS 5 B 7NV 2 RS % L ZEs
H%Ho. NDYP DS OERIZE H2ELEGHL, v/
FHEREE TV RS 5 2 LI X o THRR RIZTTRE
Thbo Lh LEBIBOROEEI R LoiE LY
DREL BV EFHINEZ RV BARMICIED T O X
) WA TR E NS, NSYP OFBA LAk 37 i
WohT/hE W, 70 LNV THETEX 28I %
W, F= 7 BROPFTIRBOEHETKE N, Lo
LDOTHbD, T/ WITLLED &) % KR RECREMH
L7zELThH, o205 FETIEERoRM
R XD IRWRIFESRICYS 2 5 NDYP o# %
FMTE RV, ZITUTO X ) ot T2 flas
bbb I ENUETH L, REFHOFGFHHEDO 70—
F=F T LE=FY) VT EETY VT, B
DOWGFH, FNEFHEDOA v 7 F—FICHTHEF)
YT MANCEZBRRD I B 5T,
NDYP I2 k5 CTRHEN D Z Lo 720 H 2505
L. Y7 Ui COFMOIERE AR ET 5. v 7 afk
FETFNIZL T NDYP OfFEKICEH 2 588 %
BT B, Lo TETH S,

— 105 —



ZFOMDTFE, RETTIIFFIC a) T, NDYP %44
SREDOKIS, b) CTREHEM S & 728 Al
MIFIZOWTIN S,
a) NDYP st §# (B#E) ©KG

ko Xz, EMAOREMRESED X9 121
F L7202, IEMIZHES 5 2 & IEIEFICHEET
HbH, Lo L. Walker et al (1999) 2335459 5 X
I, ALFHORER. B, RIS H L B5.
RERELSHITHMTOR LY R % 5Y,
Za— - T4 - VESETIE, WBeN EEM. K
S =M, BES AT T — Aol
T a T OB R RMT L 2 LATE S,
HE -7 ar s A TIRERSEZ BT e
T& D, JRICEFEEPLREE. HBE~NDOAR
PR, ZOMHD LR EBEE L Twb, Zof
RELT, ZMBORKLETH 548%IFMMAT F
WA —=HDT FNAL AR L TWb,

COBADRMTEI O I - Ty fERIEA
TrarOENPEBEINT LI LT, JFICHES
Tya vPAME, EBRICE X 2P SRBERD X
IRV ATFAERSTVEY, 7¥— bz —H
FOMNT KN4 F—OFFEHHB % )5, L )
WM E 22 5N 5 XIS AU
bIREhTWwEY,
b) EHHED S OHE M ~EHAIHER IO T~
NDYP ®—2DRKE%RF v 7 RL ML
T, ESC (1998) 23T 20205, #ilh&o X
DEM % BIRL 72805, fiEOWRTH 2 6 -
HEZBETOREASNTVENEI N, Ewvn) il
THbo ATEAMIE D9 B, East and North
Hertfordshire Tx}mip 2 Y A %17 - 72
Michel (1999)%” 12 X W% Tld. A/, ¥Efi%
WY REZ200RMAEFEDI B 6+ HURL R
HEZZTVLEERVEDS B o72%,

25) Walkert et al (1999) T Z DA, KHETH 5
&, ZAZvIRA )T ATIE BV L x, K3
POREIFITFMT I EDERE LTS, LIrLIh
SIEAAMICIIRETE LR VHETH L 20, 22T
Fkb %,

26) $EHT— by 2 — LIRS TH S Employ-
ment Service (2000a) % %M,

27) Michel (1999) P. 21, Figure 5 # %:#,

28) ZOMRAEIZIE, W OPDOREL IR TE B, £F
MEDOHPAD—FOFPH TITDNTNBE I &, 208 W

L# L. Hasluck (1998) 12X % &, #iBh4&h
5.2 BB AR L CEHAAMA~D A >~
F VY 2—THRENTWS, BY FYTD3,858D
RPN RIC LRI L B L BRI E
FHERLZEL LTS L XIZ, ZoOMBIaIcEEksY
Fro TV AEMZFIEERIC R > TnBY,

Hales et al (2000) ToOW%IZ Lok R X
SICHE) T CaiLTwb, $FHiE-&T
FEHE, HDVITRIIIER ZEM L 72320807
BFHREED) B, T5%DHEB25NLLT D/
Bf¥Th 20, Loor¥ide r Ao
2 MHIR A BHICRTCW 505 KELEZBIT -
WV, EWIOBEHEFITLEEDI8%IZES, KR
ELT6 r AOMBEHMETRICE 2R S 1
TWzDIE62%, Zhix 9 » AHICIE51% & 7%
%o

INBLEED L) ZETHITEA ST
HZOWT Atkinson (1999) 3 BRIV E R % 7
ELTW5b, WA TR, MbEn &R
TR ZVOIFMA (Craft) DO#127% TRIZHT
M (Clerical) D#23%& %> T\wb, ZDHEIL
#WEDO LW EORA TR, ThENN11%,
16% & 70, b ) ITHEMA XL —F — 72 E5%17
Yk EMEERT LI b, RELTINDS
R A A, . BEEEM TR &4
EEHNEVL L (EnENn26%. 12%). Hidh
ERBVEAOEEE 5 KA 2 ML ERSTw
531)0

INLERALTEZDLE, BETHELT
. 1) WS SRRNICE ) EXT, 2) #ihé
WM 2R E LTE 2T, 2okofkbieE
IZ2o% 5, 3) mrb M. © 3 HE E
ZoNn5%, UM REMANSEE LTk 1.

VB BCRENORETLL RV E, Za— -
TA —IWVBOREZ S 2\, EEZTMED ZOHROM
HEORRICE TN TS T L, FAEMLA [NDYP %
R VIR & LR L T2 & 20 E3EELT
bNb,
29) Hasluck (1998) PP. 69-104 ¢ Chapter 6 Z:#,
30) HFICHEB @ 0BT/ MBS SR ICHIEE IR Tw
bo TDZ EIFN=3 UL RHTERRIZ L 72 Walsh
etal (1999) % Michel (1999) THFEEETH %,
31) Atkinson (1999) PP. 23-24 Figure 4:1, 4:2 2/,
32) Elam and Snape (2000) P. 24-30

— 106 —



2) BHLERDH, 3) OTTU—F%2EZLIE
JAEIE, —2— - 74 —IVECK % B 2 (R
L EOTMTREIIHEAE) FERELTEZ TV,
COEIBREETE =2 — - T4 —VBURIZHEE
HOFMPIEDO T — N2 BT 5 2 L& -> T
Wb EER D, SRS HERAEFEX B
8@ Hales et al (2000) 12X % £31%12 5%,

0o0000ooDood
NDYP Tid 2N F TOMHSREEBIED IS, B
ROBL V) HIHERILTOHNTWS, D7
DBMEMANRCTER L 72 &EOERD S O TY
OTHHT 2 LD 5, BINHEICHES AL
HOY, IO, NDYP BINEHBERI 7
HOE % EDZFOFHliMNG E LTHEIFLN S,
F - BNE PO MBS b o 1-thTE
ORERELERHENTWAE Y, F-EofENE
ExRGD KN EnozZ b R AN
Wb, RETIEZ, FT7r— b7 —HH
TORMIGTE 21T B, EOREOKO MBI
HLRAARZ LZOD, L) BlEN S, BOEOY
IZOWT ORI 2479 o KICBUR % Ehti 3 % B D
W=+ F =2y TOHERPEDHRER L — X
ToTVDDHh, LV BLEISLMEEIT .
a) RO ER A S
F A4 = VBRI LT 479
WCH7zo TEELEZONLBEODEDIZ, Hli
DefEEA L HEL LEAOZZENRIZDOW
TOMBHAEZ RT3 TE D, iTE
AHIEDOWIOHEY 12X 5L, HESEOH
HOBET2: 125515, W&oz wtH
OPAETIZI5: 125 30:11X%5, FUNRAD
ISP (District Manager) OIREIZL B &,
ZOBMEIET Y RATIEENRENR, 1981, 6:1
LWFEIN TV A,

oYL, I AT Moy A
PF— L BING & OMBLOFR, HAOELLRA

[ ]

33) I TIIELHR LA NDYP A374ERE % 34
LLTWwBIEns, MoFRHBICADREL LS
LTW2DTIEZVRLEVRIBRED SNTRD, Th
L TiE. L2 L. BEOWZESED & 9 0%
BRBBEBTIINEVWIEEZRLTWS, H2IE
Hasluck (1999) %%,

34) House of Commons (1998) Paragraph, 21 % %,

FehgZe EAHMEIC R D FEICEICR G- 72K
BRI H 5 2 5L 5,

FROREE LT, = by o —%EENnzA
D5 b, EEPARHIZR > TR B AOWFTIZDO W
TOZEENRLTFTON D, FATEAMITO = 2 — -
TA—NBMED ) b, EOHDMEEDIAHDO N
DEIEIZ26%712 150 FHIZT ¥ RATIIZ6% L
WHIZZR 5 T 5,

INH0H L, L oYE (T0%8E) 185
THFZROT TR ) THL EHRES LT
LH, T URADOYEZEOEEIII3%E ST
Who BBIIMRZDHRE-TL B EWVHIRRT
b
b) [8=btF—2 v T FR¥ER LK) ©

PEHE | MEIZDOWT

MARDO X, =a— - T4 = VBORDFENMIZ
B9 L Cix. Employment Service % H.(v& L T
WO — CADRMH & B E R,

OECD (1999) TixA ¥ 75 ¥ FdLEk, ¥~
57— FlioFARY LiFshTwa®™, HiE
DIEHdH b THHAHLLBY ¥ —F ¥ FTIL
[ % —F Y Fli—bF—2 v 7| H=a—-
T A —IVEGREAD 3AEHT, 1994457005, HoTd
A B, 232 =74 BMEEEAATEK
SNTW e, THIFIERITHD) L7=FI1T, 500077
RV FOFHELZER EU SRS, 55 &AL 2
MRz, =2 — - T4 —VEBOREA &R,
ES HLTOHz Aty NI —7/ED) DBRIZZ D
[R=FF—=2 7] 22 LT XVEVERY
P =2 ZEL EPMRI, ZDFR Y FT—S
FGEFO [HEM] <h)., ShEoMTEA
M 72 BRI S T b,

L2 LSEATEAMIBOY G, 2 0D 7:
DO AT TIE R, THDOREEIZEHL T
Lhp O FTHEIRE T D, TV NAXIATH
AR O CRICEE LTI RiFsnTwb,

—f%M9121Z. 9 Employment Service DT,
Regional Office & District Office @ B4R2SEALS
5r— AW 5, District Office 2% Region R [E D
LA LOHFERZIILALAL TRV EW
I ARG ShTw B,

35) Fiffio#3 NDYP Moo s % £,
36) OECD (1999) PP. 63-65
37) House of Commons (1998) Paragraph. 55, 56 % Z:[f

— 107 —



F 72, RO H 2o L, KRIE &A1,
HFROBIBLE Vo 72 JJROMED H B, T X
ZAZIZ5002L Eo/NBIBER 5 V7 4 T RIS H B
A5, WM 7 JeE i e MR A 2 < 0T A48
HHEFLEALR WD, FFICZORMERYSTIEE
bho Za— T4 —WVERETIIIHIzoTH
V=T ADOBBIEHK L BITH Y,

DI Y RADr—ZE, Finn (2000* ©F
A = rF =Y v 7 (ERAEKR) O]
(Partnership Fatigue) OMAIFIE S 2 %, Bz H
BPODOTENR Lo L2 DTHH-TH, It
Pl 720 THIREZR ) A2 DS TE B — A
B, 51220 X9 % K2 Employment
Service X BRI THERNTH 5 & DIEHID 5,
CZOL)BRRETIH, =2— - T4 —VBURIZ
Ny 75y YRITHEN 27077 00FFETH
%o

ggogobbooooggn

AR T 724 F) A DOFHEEG~ DR BOE & |
MR L OBROSHOBEE L LT, BINTO
S REAEBOR DA O TORLERHT IO Wil
n, #oET5,

00O00000000000000000000

ooo

WM DA OHERIE, HEBORO G E TlE, 87
EH NG EE L D, =2 MY e M5B
O ECEE L TORSBORICHET 245 4y
TR o722 T2 5o BINOH—iAIRE. #E
FREGOWNICTE S THEE LTV AETH B,
LA L L CZIUTHF MR 2 AR Tla e o 72
FZA F) 2D L > TINBEOEEICES

38) Ibid. Paragraph. 57, [A#I7E. 101 % &R

39) Finn (2000) PP. 49-55 % %

40) Treaty on European Union, 1992, Protocol and
Agreement on Social Policy

41) WHEIEFTI D MO FE N [ A+ —N— |
L7z & ¥ 2BE%M (Supranational) 7 7a—F 3%,
BUF M OEE, FICRESE (QMV) 12X 56
DR % FikT % EKME (Intergovernmental) 7 7
O—F3H I ZTIIMHETH 5,

CLRIEFICHEETH V. BRI 0B
LEBURPEFINL T TIIRES Do D F
BERINIC B S FMBORICE L Tid, ERIZ
L DEHERDOE 2 FORAAKE L &FED
WS 25U TR Do 720 FINOHT b Ak E
OFH, WHRIE, HN—LTWB) AT R EIZD
WTEEPKEDP 72720 TH B,

L7 LN ZE B 23 (30 & E S BURF I o & &S
ELHWVT, MAOHEELXELE TV LI,
—HLTHADHMEEZR > TE e ZOBITH
Shzary 7 b [RINFESE TV (European
Social Model) ] &\ 9H D Th b, HESERICH
T 5K [FAF (harmonisation) | %D T
&7z, ZO X BEFROREORE, ITHENV
2TV RRYI Y MIBWT, JEAMED
FENCE 5 TRELBBLOFETH S 2 LATERS I,
BOROFRBICHIT CTE X T2 212k - 72%,

IEDEMY I v FOfRE LTHEEEINLD
5 WNERHEE TH L, Shux [4o08] &
N 2 EEIEHOZ L TH Do BARMIZEEL,
FNEFNOREITEITHIEED OND 4 D905 5D
DHA KITA4 D E, BAEOITHYEM 2 EK
T5HIEIC Db, TN —HOFAITISE LIFERE
WA AT TE D, Hiko [IHHtESET IV
IZoWT, BRI, & L OB &E OB
FiZowThifz LTw{, Zo7atAigns

42) QMV 1257 8# b 2 EEICE L QB s g,
AF)APER—HEHATH 720,

43) Esping-Anderson (1999) Social Foundations of
Postindustrial Economies, P. 73-94 12 X % L BN OFF
MERIE A 2 AR L 55 A% (Liberal) . GHGHH
IV A7 % N—F B RER (Social Democratic) |
R 22 7 R Y v 7 B ESEE! (Conservative)
W EN 5,

44) Hantrais (2000) P. 39

45) A FVADIDE) BT UL ANOFHE LTET
EFHNbs0iE, 4 F1) 20 EUNOBUROZEILTH
5o FHCEMAMMICE L CZ—B L CIERHELZ T/ L
TETAF) ADS ITAEF B S BOHeRE A LIk EU ()
TLEPE RS, ZOZ kiR, ZOHD EU O
MADBELAERIIKECHKL TS, I NIFI8HE
WABENZT AAT VT LAEMIZ, v—ZA e b
G TR R SCE 7 5 7RIS S 5 8000 2 AT
HAL Z LRI ERL B G0 5,

— 108 —



Lty TN TR EIFENTWEY, =2 — -
T A —IVEBORIZ. Z ORI O 8 — DT
H5 EHRENNCFEF ST T FE->TEY, EU
BISIED IV 7 & v TV Tt 2O CREBOE
EELCFHEL Tw5,

ooooo-g

® OWMTRZEIC. a— - T —VED
MPE~ 7 aIZiZbI s s, HMALXLVT
TR IFHBRAL LIRS, ZDXH R
ANV RV R 5.2 5 2 L OHEDLBORD
THA v ZZ, EUNBELCTHELZbDTH), A
FUABHHEDVEB 2> T0 b0 THDY,

FARREA Y NPT =R E Vo D
2= T —VEREFMI L7z, SO XD b
WOBR B ZFFOBORD, EU L~V T8 < FFAN S
NnbLws i, ik, EE, EUOLXLT
DNN—=bF =29 TRBERZDLDR>TW5D,
Za— - FA = VESRED ED XD, XY Ew
XROHPCTHEHEZRNT I EOMELBOETH 5
tnwz b,

[DOoOoO]

D FwNEEE - AR — (2000) [Huddide s & A 1
[HbIFAE T TE] i B R S i o B e M Jolft
VAT AW Y Y =), 1l

2) (2001) [ADORBE) & M, [HlkiE
EFTE] QR BRSARER 2 iR M Mt b & 2 7 &

46) VXY TN T T REAIZOWTIE, BIRIZHES.
BB LCid, EUDLR— FOMICBITO X S %
ez ENTWw5b, Goetschy, Janine, (1999)‘The
European Employment Strategy: Genesis and Devel-
opment’, European Journal of Industrial Relations,
Vol.5 (2), PP. 117-137, Pochet, Philippe, (1999)
‘The New Employment Chapter of the Amsterdam
Treaty’ Journal of European Social Policy, Vol.9 (3),
PP. 271-278, # L T Adnett, N. (2001) ‘Moderniz-
ing the European Social Model: Developing the
Guidelines’, Journal of Common Market Studies, June
2001, Vol. 39, No. 2, Blackwell

47) Zoitakix, TUC ®European Union & Interna-
tional Relations Department T, Senior Policy Officer
T# % Richard Exell X, Policy Officer T& % Nick
Clark K~OA v ¥ C 2 —TH MR I NIz,

6)

7)

8)

9)

10)

11)

12)

13)

14)

15)

16)

17)

18)

19)

20)

— 109 —

et v & —). #12%
MY IEE (1998) 7L 7oA ¥ X. PHP #ii
PHP WF5EAT,
Adnett, N. (2001) ‘Modernizing the European
Social Model: Developing the Guidelines’, Journal
of Common Market Studies, June 2001, Vol. 39, No.
2, Blackwell
Anderton, B., Riley, R. and Young G. (1999a) The
New Deal for Young People: First Year analysis of
the Implications for the Macroeconomy, ESR33,
The Employment Service
Anderton, B., Riley, R. and Young G., (1999b)
The New Deal for Young People: Early Findings
from the Pathfinder Areas, ESR34, The Employ-
ment Service,
Atkinson, J., (1999) The New Deal for Young Un-
employed People: A Summary of Progress, ESR13,
The Employment Service
Blair, Tony (1998) The Third Way: New Politics
for the New Century, Pamphlet 588, Fabian Society
Coles, M. and Masters, A (2000), ‘Retraining and
long-term unemployment in a model of unlearning
by not doing’, European Economic Review, No. 44,
PP. 1801-1822
Daly, Michael (1999) ‘New Deal statistics and the
New Deal Evaluation Database’, Labour Market
Trends April 1999, PP. 197-206
Department for Education and Employment
(2000) Labour Market and Skill Trends, DfEE
Department for Work and Pensions (2001)
Jobseeker’s Allowance Quarterly Statistical
Enquiry, May 2001, Office for National Statistics
ESC (1998) ‘The New Deal Pathfinders’, Eighth
Report, Education and Employment Committee,
House of Commons, The Stationery Office
Elam, Gillian and Snape, Dawn (2000) New Deal
for Young People: Striking a Deal with Employers;
Findings from a qualitative study amongst employ-
ers, ESR36, The Employment Service
Employment Service (2000a) An Evaluation of
Intensive Gateway Trailblazers, ESR50, The Em-
ployment Service

(2000b) New Deal for Young People:
National Follow Through, ESR47, The Employ-
ment Service
Finn, Dan (2000) ‘Welfare to Work: the local
dimension’, Journal of European Social Policy, Vol.
10 (1)
Finn D (2001) ‘Welfare to Work? New Labour
and the Unemployed’, Public Policy Under Blair.
edited by Savage S P., Atkinson R, Palgrave
Goetschy, Janine, (1999) ‘The European Employ-
ment Strategy: Genesis and Development’, Euro-
pean Journal of Industrial Relations, Vol. 5 (2),
PP. 117-137
Hales, Jon, Collins, Debbie, Hasluck, Chris and
Woodland, Steve (2000) New Deal for Young
People and for Long-Term Unemployed: Survey of
Employers, ESR58, The Employment Service



21)

22)

23)

24)

25)

26)

27)

28)

29)

R AWML — Md, BRSNSz T MHITHICRfE S 1 [ v & — i B R

Hall, Jane and Reid, Katrina (1998) ‘New Deal
for the young unemployed: monitoring and evalua-
tion” Labour Market Trends November 1998, PP.
549-553
Hantrais, Linda (2000) Social Policy in the Euro-
pean Union, Second Edition, Macmillan Press
Hasluck, C., (1998) Employers, Young People and
the Unemployed: A Review of Research, ESR12, The
Employment Service
Hasluck, C. (1999) Employers and the Employ-
ment Option of the New Deal for Young Unem-
ployed People: Employment Additionality and its
Measurement, ESR14, The Employment Service
HM Treasury (2000) The Goal of Full Employ-
ment: Employment Opportunity for All throughout
Britain, The Stationery Office
Michel, Agnes (1999) A New Deal for the Young
Unemployed —Sound Bite or Sound Policy?, Em-
ployment Studies Paper 29, Business School, Uni-
versity of Hertfordshire
Jarvis, Tim (1998) ‘Employment and Training
Programmes for the Unemployed’, House of Com-
mons Library Research Paper 98/111, House of
Commons
Labour Party (1996) ‘Getting Welfare to Work:
A Vision for Social Security’, Road to the Mani-
festo, The Labour Party

(1997a) New deal for a New Britain:
Labour’s proposal s to tackle youth and long-term
unemployment, The Labour Party

L7zbDTH5b,

30)

31)

32)

33)

34)

35)

36)

37)

38)

— 110 —

(1997b) New Labour because Britain
deserves better, The Labour Party
Leibfried, Stephan and Pierson, Paul (2000) ‘So-
cial Policy; Left to Courts and Markets?’ Policy-
Making in the European Union, edited by Wallace,
H. and Wallace W., Fourth Edition, Oxford Uni-
versity Press, PP. 267-292
OECD (1999) The Local Dimension of Welfare-to-
Work, An International Survey, OECD, Paris
Pochet, Philippe, (1999) ‘The New Employment
Chapter of the Amsterdam Treaty’ Journal of
European Social Policy, Vol. 9 (3), PP. 271-278
Rutter, D. (1999) ‘Keys to Change, A Study of
the Role of Local Authority Housing in the Care
and Rehabilitation of Drug and Alcohol Users in
the London Borough of Lambeth’, Home Office
Spencer, A. and Hough, M. (2000) Policing
Diversity: Lessons from Lambeth, Policing Crime
Unit Paper 121, Home Office The Policing and
Reducing Crime Unit Publication
Walker, R., Stafford, B., Youngs R. and Ashworth,
K. (1999) Young Unemployed People, ESR19, The
Employment Service
Walsh, K., Atkinson, J. and Barry, J. (1999) The
New Deal Gateway: A Labour Market Assessment,
ESR24, The Employment Service
Wood, Simon (1998) ‘New Deal and its effect on
labour market statistics’, Labour Market Trends
May 1998, PP. 237-242

W] 2B WG LRk E W) B2



UL D © T AFHBFOELOFHOUL U |
A} T 1 Xouuy ‘MAXXJ (8661) SUOWIUIO)) JO 9SNOF]

92 L3 31 19 9¢ It Bk
ze T & |0 1S |zg z oI |188 geg 988uaAd)G/MO[IEH
9 Ty ¥ |og 9s | Le 9 9%z | 169 6ITT yreque
€8 ze & |9 I8 |1¢g 81 181 | L6 q0¥ swmoqyseq
63 Iig e |g 19 | ¥ ¥ 0sL |223s 1508 £xyunog yoerg
8% &y e |9 1S | Lz 21 6L | 6578 2863 WeYIoq)0y/POYIOYS
8% gL 8v |8 woo|1s 6 €29 | L90% 8002 apseamON
81 ¥ig 8T |8 8s |sg 81 66 | pSal 166 [remuIo))
62 g9 RERE oL |8g ¥ g6e |76 6601 Teanip |
61 LT €T |0z 19 |82 o1 yee | L96 856 equn)
I8 Ti9 s o %6 | L¥ z 852 | 916 9TTT exrys&qia( §
LT & ge  |€z ¥ |Le g1 989 | 00LT 0141 So[eM M/BISUBMG
08 ze €8 |1 09 |ze a1 are | 8¥6 66 oprsAe],
(%) 1%
(8) Sigw o 1AL | ALEBSA | T Gy cx %) 2v¥%| @) ' G
BoUCFZ-T4 —TL -4 | SR oEAHr-T|EWG0|0) ElZ
| =& Hi Ha AR BN (%) M | 5 (em 2| o 21uondo | 44 — 4| 2HSEHY | LO2HSHY
QEIYCNY NAEARLE ONUTE W
MO LY 1~ F L == NS

— 111 —



Recent Development of Social and Employment
Policy on Regional Labour Market

An Inquiry on Some Evidence of the New Deal Policy in the United Kingdom

Toshiyuki KAGAWA”

Professor at Faculty of Policy Management, Keio University

Yuichi ITO™*

Graduate School of Media and Governance, Keio University

Abstract

This article attempts to discuss the New Deal Policy of Blair Administration in the United Kingdom.
The NDYP is a support for young unemployed people, and its new role in local economy will be focused
particularly.

The New Deal for Young Unemployed People (NDYP) has been introduced since 1998 by the ‘New
Labour’ government as a result of its victory in 1997 general election. The main aim of the NDYP is to
offer unemployed young (18-24) people who are more than 6 months unemployed a support such as job
recruitment and retraining. The role of Personal Advisors (PAs) characterises the New Deal policy.

The NDYP is delivered in local level; therefore, network making among local industry and education
establishments is crucial. This article will examine the cases in Lambeth and in some other areas and
will assess how and what targets are affected by social and employment policy. As a conclusion, it is
important that partnership is treated as a process of building relationship, and that ‘partnership fatigue’,
i.e. problems in network creation and management should be avoided. It is difficult to assess macro-
economic effects of the NDYP because it concentrates on limited target group and is still new policy
from its introduction in 1998. However, the NDYP has brought positive effects to individual partici-
pants.

This article will attempt to place the NDYP in the context of integration process in the European
Union. The NDYP is enthusiastically appealed to the ‘Luxembourg Process’, which is based on the
‘European Employment Strategy’ introduced in 1997. In this sense, the NDYP contributes positively to
create a partnership among the EU, the member states and local level.
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